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including Job description and Person Specification

If you want to make a difference in West Yorkshire you have
come to the right place. We need determined and passionate
people to work with us to deliver our wide range of

programmes. We want people who look at our values and think
yes, that’s just where I want to be!

We use our skills, knowledge, networks and relationships to
understand the system and patient needs locally and regionally.
We develop projects, programmes and initiatives that reflect the

diversity of our local population and its healthcare challenges.

You'll be joining a committed and high performing team that
focuses on patient outcomes and supporting the people of West
Yorkshire. We are committed to creating and sustaining a
positive and inclusive working environment for all our employees
to ensure our work and our workforce represent the
communities we serve.

A full-time, fixed term contract for 2 years in the first instance, with
a possibility for extension.

If you are interested in the role and meet the requirements in the
person specification, please apply by sending a CV and a 1 page
covering letter explaining why the role interests you and why you
want to work with us.

The CV and covering letter should be emailed to

hr@healthinnovationyh.com no later than 12 noon on Friday 5t

September 2025. Interviews will take place mid-September.

Late applications will not be accepted.
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Our values

Our values are the things that we hold dear and are important to us, reflecting
how we work and who we are collectively. Through our behaviours, we apply
these values internally to create a supportive and innovative culture and
enable highimpact collaborations with external partners and stakeholders.

Stronger Together

We're confidentin the results we can achieve when we're
united with our colleagues, stakeholders and partners.

==

We are: Connected, Trusting and Honest partners

Every day's a school day. We constantly develop ways
to excel and work tirelessly to build our expertise.

We are:

People People

We love catching up for a cuppa and a natter but,
more than that, we're curious to learn more about
other people’s perspectives.

We are: Caring, Inclusive and Open-minded

Energetic Pioneers

We find new things and ideas that can make a difference
to the health and prosperity of our region. This is what
gets us out of bed in the morning.

We are: Adventurous, Passionate and Resourceful




Purpose

Transform lives
through innovation

Vision

Improve the health and prosperity
of our region by unlocking the
potential of new ideas

J-year

mission W

Our knowledge,

ﬁ skills, and expertise

ooloo|o will demonstrate that we

Iﬂﬁlﬁglﬁﬁ are world leaders in unlocking
innovation to address current

and future health, economic,
and societal challenges.
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Our 5-year strategic aims

Our strategic aims provide direction and focus for us as an organisation,
supporting progress towards our mission. They provide greater detail

on the 5-year ambition of the organisation, whilst providing a framework
for decision-making and resource allocation.

Strengthening our foundations

Investment in our future starts at our heart. By continuing
to invest in, and develop our people’s skills and leadership,
we willbe equipped for further growth.

We hold a unique role as trusted thought leaders with global
reach. We'll use this position to drive lasting change and
improve life outcomes by empowering our communities.

Be fit for the future

We will ensure our ways of working are innovative, agile, and
continually challenge the status quo. We will equip ourselves to
better identify and respond to societal challenges of the future.

Foster connections

Our continued commitment to collaboration will strengthen
strategic partnerships for the benefit of our population.
We will ensure visibility of our work and its impact to foster
advocacy and grow new business.

Grow our region

We will lead the way in promoting Yorkshire and the Humber
and its assets to create a thriving, globally-connected innovation
ecosystem. We commit to growing and diversifying our role

to accelerate economic growth and prosperity, recognising

our own success contributes to the region’s success.
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What we give:

Salary £48,321-£54,359 per annum

Flexible and agile working - hybrid working between home and
office plus other locations as required

25 days holiday + statutory days

3-day office closure between Christmas/New Year bank holidays
Holiday buy-back scheme via salary sacrifice

Contributory matched pension (up to 10%)

Learning and Development opportunities

All-staff away days

Wellbeing programme

Employee Assistance Programme/Mental Health First Aiders
Electric Car Scheme

Social events

Financial Wellbeing Programme
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Evidence & Impact Manager Job summary and purpose

We are working in partnership with West Yorkshire Combined Authority, to
host the West Yorkshire Healthtech Accelerator as part of the West
Yorkshire Mayor’s Investment Zone. £4.5m of funding has been allocated
to deliver this initiative that will support up to 240 innovator companies
between 2025-2029.

The funding will enable our highly successful, existing Healthtech
accelerator programme Propel@YH to expand and support the next
generation of Healthtech start-ups and scaleups. It will provide even more
targeted business support and masterclasses for innovators and will help
them to scale into the NHS, attract investment, and contribute to regional
economic growth.

The accelerator programme will have two themes-

Start Up Programme
Designed for early-stage Innovators, this programme offers a powerful
blend of:
« 10 immersive days of masterclasses led by industry experts
« Tailored 1-to-1 mentoring to address each Innovator’s unique
challenges
o Collaborative opportunities through in-person meetups and a
vibrant online community

Our goal? To guide Start Ups along the innovation pathway and set them
up for long-term success.

// Scale Up Programme

This programme is tailored for Innovators who already have traction
within the NHS and are ready to scale further. Participants will benefit
from:

o High-impact workshops and events

o Dedicated 1-to-1 support

» Strategic guidance to expand their reach within the NHS and
internationally




_ "‘@ \ Health Innovation
\ Yorkshire & Humber
Evidence & Impact Manager Job Description

We are seeking an expert impacts and evidence manager who can collect,
analyse and present both qualitative and qualitative data so that we are
able to measure our progress and performance against targets and
consolidate our impacts.

Key roles and responsibilities

e Defining the evidence strategy for the startup and scale up
programmes, including metric requirements

e Delivering the evidence strategy and ensure it delivers
requirements as set up by our commissioners

e Managing the day-to-day metric collection across the startup and
scale up programmes

e Developing and maintaining a complex data set to evidence
longitudinal impact
e Monitoring trends and variance in the impacts data

e (ollecting data directly from innovators via the development of
surveys and other methods

e Working with the Marketing & Community Manager to create
compelling case studies including collected metrics

e Producing and owning the delivery of the programme metrics and
monthly/quarterly reports for assurance and evaluation purposes

e Working with other Propel team members in a collaborative &
Innovative manner

e Can relate to our innovators, experience of understanding their
journey along the Innovation pathway.

e Managing any risks or issues that may arise

e Working with the propel team members in a collaborative manner

e Supporting the Workstream Lead to ensure everything is delivered
to a high standard

e Data collection, analysis, interpretation and reporting of a
range of data types i.e. qualitative, quantitative (health
economic data desirable)

e The production of high-quality progress and impact reports

e Communicating and disseminating impact report findings,
including through the development of communlcatlons
materials such as blogs and impact storie
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implementation efforts
Ensuring projects are delivered in line with agreed milestones

Ensuring metrics and KPIs are delivered in line with agreed
milestones

Building and nurturing relationships with relevant
stakeholders to support the successful delivery of
projects

Monitoring progress of the evaluation programme, producing
regular project reports/ updates for national, regional & local
governance mechanisms

Providing regular progress reports to the executive teams at the
HIN

Building up an extensive and effective network of contacts in the
sectors relevant to the agreed areas of work

Maintaining regular contact with these contacts to a high
professional standard, to maximise cooperation, collaboration and
development

Supporting and contributing to the activities of any governing
group relevant to the post holder’s work

Measuring the impact in line with the required outputs

Serve as an expert resource to the HIN and any of the structures
with which it is associated, by maintaining a high level of current,
evidence-based knowledge relevant to the post holder’s areas of
work interest

Arranging events such as meetings, workshops, webinars etc. in
order to maintain a high degree of engagement, awareness, and
transparency and to promote cross fertilisation of ideas

To work closely with the communications lead on identifying case
studies to evidence economic growth

The post holder will maintain rigorous programme governance and
documentation management throughout the lifecycle of each
assigned programmes / projects in accordance with HIN policy. E
The post holder will need to have the ability to manage and
coordinate multiple programmes / projects concurrently including
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interdependencies, within an environment of change. They will
communicate effectively with both internal and external
stakeholders at varying levels of expertise and responsibility.

The post holder will provide programme expertise to Programme
Boards, ensuring monitoring, successful delivery of key milestone
and performance indicators, and overall outcomes on time and
within allocated resources

Corporate and personal responsibilities

Promoting equal opportunities and affirm that staff,
colleagues, patients, and others who encounter Health
Innovation Yorkshire & Humber are afforded equality of
access, experience and outcomes

Observing Health Innovation Yorkshire & Humber’s equity,
diversity and inclusion pledges in every aspect of your work,
avoiding any behaviour which discriminates against
colleagues, potential employees, patients, or partners on any
grounds

Upholding and promoting the organisation’s values

Working flexibly and collaboratively with others to help achieve
the organisation’s goals, in support of its values

Supporting the organisation in creating an environment that
promotes the highest standards of health and safety for
Health Innovation Yorkshire & Humber employees, in line

with the appropriate policies and procedures

Compliance with current data protection laws and company
data protection/ GDPR policies and procedures

Helping to ensure that we only operate within our remit and not
offering clinical advice

Adherence to all company policies and procedures and any
applicable legislation

Personal development responsibilities

Understanding and having an awareness of own personal
development needs

Maintenance of a compliant professional portfolio where required
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Education and Professional development

e Take every reasonable opportunity to maintain and improve
professional knowledge

Develop own skills and knowledge and provide information to others
to help individual and team development

e Participate in personal objective settings and review, including a
personal development plan.

Special Requirements

e There may be occasions where there is a requirement to work
irregular hours in accordance with the needs of the role.

Conflict of Interest

e The post holder will be required to declare any involvement, either
directly or indirectly, with any firm, company or organisation which
could be construed as a conflict of interest with either the HIN or
with the delivery partners. This requirement applies throughout the
period of tenure. Failure to disclose a conflict of may lead to
dismissal, but the existence of such a conflict is not necessarily a

bar to employment. Any member of the executive team will be able
to advise on this issue.

Confidentiality

The post holder may be given access to confidential information
which must only be disclosed to parties entitled to receive it.
Information obtained during the course of employment should not
be used for any purpose other than that intended. Unauthorised
disclosure of information is a disciplinary offence.

Health and Safety

e Ensuring that you remain compliant with health and safety
regulations and accepted safe practice at all times. Report any
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health and safety issues or contraventions witnessed anywhere
within the business to your Manager or in their absence a Director

Work efficiently and responsibly within all areas of the Company in
a safe manner sharing good practice with colleagues.

General

A requirement to contribute to the continuous improvement of
working practices

Compliance with all policies and procedures within the Company

All duties to be carried out whilst ensuring equal opportunities, and
working collaboratively with other employees of the business, in the
fulfilment of its aims and objectives

Right to work in the UK: Applicants must be able to provide
evidence of their right to work in the UK.

Evidence & Impact Manager Person Specification

Qualifications:

Educated to degree level in a relevant field
Post graduate qualification in health economics or advanced data
science or quantitative research

Knowledge:

Strong understanding of insights and engagement theory and
practical application.

In-depth specialist knowledge of designing and delivering
evaluations using a range of methods (e.g. qualitative,
quantitative)

Research methods such as survey creation and analysis

Good working knowledge of risk management best practice
Knowledge of information governance, security, GDPR legislation
and guidance

Strong IT skills, including the use of spreadsheet and project
packages to analyse and manipulate large amounts of data and
produce user-friendly reports for a range of audiences
Experience of project management methodologies, and Health
Economics

- Ability to analyse and interpret complex data
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Understanding of the wider health service engagement landscape
and of the local internal and external political environment
Ability to nurture key relationships and maintain networks
internally and externally, on a local, regional and national level.
Ability to operate in a highly political and sensitive environment
Adept at providing and receiving highly complex, sensitive
information and quickly understanding the implications and
opportunities.
Ability to collate qualitative and quantitative information and
produce meaningful analysis of information to support decision
making
- Ability to synthesise external sources of insight (think tanks,
market research agencies, other reports) and bring them to bear
for the engagement needs of the HIN
Strong keyboard skills to produce well-written copy and
presentations as needed, including for senior leaders to give to
politicians and external stakeholders

Experience:

Significant experience in a senior information role
Experience of providing an advanced and complex information
analysis service

Experience of techniques beyond descriptive quantitative and
qualitative analysis, encompassing a broader range of evaluation
approaches and designs

Experience of using advanced data interrogation tools e.g. SQL,

Power Bi, Qliksense, Excel

Experience of working successfully across functional boundaries

Advanced analytical and problem-solving skills

Effective personal written and oral communication skills

Experience of providing advice to, and liaising with, managers/staff

and all levels, including with Executive Directors and senior

clinicians

Ability to formulate and implement policy changes as required by

central and local reporting requirements

Ability to present highly complex information to a wider range of

audiences, with differing levels of understanding

Works across boundaries, looks for collective success, listens,

involves, respects and learns from the contribution of others
Uses evidence to make improvements, seeks out innovation
Values diversity and difference, operates with integrity and

Vi
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openness

Actively develops themselves and others

Self-awareness in terms of emotional intelligence, biases and
personal triggers with cultural sensitivity and awareness
Demonstrable commitment to partnership working with a range of
external organisation

Ability to comply with the travel requirements of the post and
undertake work-related journeys within the Yorkshire & Humber
area.

Must take a flexible and adaptable approach to office hours
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